CITB – CONSTRUCTIONSKILLS, AoC & BACH CONTRACT CONSULTATION

Following on-going consultation with the above parties, Julian Gravatt, Derek Whitehead (Deputy Principal, Leeds College of Building), AoC representatives and Paul Brown (Dean of Construction and Land-based Industries (Grimsby Institute of Further & Higher Education and BACH representative), have, during the course of the year, consulted and worked together with CITB ConstructionSkills (CS) on the 2010/11 contract and provider fees.  

The following summarises the outcomes of the joint partnership consultation. 

· Contracts for 2010/11 will be distributed to centres at the end of July 2010.  These will include all changes which will be trackable in the contract (previous year included contract and letter of changes). 

· Fees and the breakdown of each framework element will be included as an appendix to the contract, for 16-18 and 19+ for both FE route and CS route (see example below for Bench Joinery), as follows.

	Route
	Basic Rate
	Plus Bonus
	Total
	CITB % retained

	FE Route 16-18 Apps.
	£4,936 (£4,811) 
	£500
	£5,436 (£5,311)
	45% (48%)

	FE Route 19+ Apps. 
	£2,817 (£2,978) 
	£500
	£3,317 (£3,878)
	30% (33%)

	16-18 CS Route Apps. 
	£7,733 (£7,539)
	£500
	£8,233 (£8,039)  
	37% (40%)

	19+ CS Route Apps.
	£4,333 (£4,595)
	£500
	£4,833 (£5,495)
	24% (27%)

	16-18 CS Route Adv. Apps. 
	£4,749 (£4,710)
	£250
	£4,999 (£4,960)
	45% (47%)

	19+ CS Route Adv. Apps. 
	£2,921 (£3,039)
	£250
	£3,171 (£3,689)  
	30% (32%)


NB: 
For 19+ the timely bonus has been reduced from £900 to £500 and this is to compensate for national reductions in 19+. 


(  ) denotes 2009/10 contract offer. 

· The CS management fee for Tech Cert/Diploma elements has been reduced from 12.5% to 10%.  

· Timely bonus remains the same except for 19+ (see above).  However, timely achievement is extended to three months (rather than one month after expected        end-date) and providers will need to submit to CS no later than the end of 2 months after the end-date in order to allow CS time to process with the Skills Funding Agency within the three months overall timescale.    

· Invoices would be sent as normal to providers at the following times:

· September – catch up on frameworks/achievements from previous year and reconciliation 

· Late October/early November 2010 – F05 sign off from previous year 

· December 2010 – learner numbers (new starts) 

· February 2011 

· May 2011 – will include in this payment the 2.5% for Tech Cert/Diploma that CS have reduced (from the 12.5% to 10% management fee)

NB:
Payments will only be made if 2010/11 contracts are signed and returned and CS will pay the December payment in full and carry out any necessary reconciliation at the February census date.    

· Employment Rights & Responsibilities (ERR) – this is to be delivered by provider if FE route in Year 1 or CS staff if CS route. 

· Key/Functional Skills – all routes to be delivered by provider.  Included in above overall fee for non-FE route.  16-18, £206 per Key/Functional Skill (Application of Number and Communications), and £160 for 19+.  CS would prefer Apprenticeships Level 2 new starts to be registered for existing Key Skills. However, if providers are ready to offer Functional Skills then they are happy for providers to deliver same. For Level 3 starts Key Skills is the preferred route as Functional Skills may disadvantage these learners (due to them undertaking Key Skills in Apprenticeships Level 2).  If learners do Functional Skills CS will allow an extra term to complete, provided this is within the expected end-date of the framework.  

· NVQ evidence generation – FE route first year provider receives no additional payment for visit; for second year one visit @ £150.  Non-FE route payment of £150 per year per learner. 

· CS staff will work more closely with provider delivery teams to help support evidence generation as part of the CS management fee. 

· All other elements remain the same as previous contract. 

· Additionally the contract will make it explicit that the provider covers, in their induction, the organisation’s disciplinary procedures, assessment appeals procedures, fire evacuation etc.  However, this is seen to be normal practice.  

· Within the contract there will be reference to providers giving learners access to IT to complete CS learner surveys.  One in September/October on recruitment and induction, (then for the national learner survey in February), another one in March/May and then final summer feedback. 

· ALS – standard maximum £5,500 per learner.  CS can approve up to this amount and anything above will need Skills Funding Agency support.  Providers supporting ALS needs must, following initial assessment and/or after referral, indicate to CS the extent of the full ALS needs required across the duration of the scheme and local approval will be given as appropriate.  

· In relation to attendance and timeliness of learner completions the CS Grants/Training Committees are looking into passing some accountability on to employers to ensure good attendance and to help support provider/learner outcomes. 

· Moving forward, in the autumn term CS will be carrying out briefing meetings covering self-assessment and updates and, in the summer term, will carry out further briefing sessions on updates and any contract changes. 

· Overall, consultations have been very productive, with CS continuing to work in close partnership with delivery partners and member representatives. We would like to thank CS for their continued commitment to pursuing these annual consultation meetings. 

